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THE TREASURY

Kaitohutohu Kaupapa Rawa

7 February 2019

s9(2)(a)

Dear

$9(2)(a)

Thank you for your Official Information Act request, received on 18 December 2018.
You requested the following:

| request all information held in any form by the Treasury that shows or relates to:
1. your decision to extend the time to respond to this request by 250% of the
standard statutory maxima; and 2. any draft full or partial drafts of this response
and any feedback on or amendments to those drafts; and 3. any comments about
the level of detail to provide me with in this request; and 4. any decision(s) to

exclude or omit any information relating to this request; and 5. any other
comments or views about this request or the requestor.

Information Being Released

Please find enclosed the following documents:

Item Date Document Description Decision
1. 4 October 2018 Emails: Re grounds for extending Release in part
2. 24 October 2018 Emails: RE TOIA extension Release in part
3. 5 October 2018 TOIA extension letter Release in full
4. | 50October 2018 Email: $9(2)(@) extension Release in full
5. 14 November 2018 | Email: TOIA 20180404 Release in full
6. 22 November 2018 | Email: Applications Data for Release in part
Graduate Analyst, Analyst and
Senior Analyst positions
2015-2018
28 November 2018 | Email: Re review of draft response Release in full
28 November 2018 | Email attachment: Draft response Release in full
with feedback
9. | 29 November 2018 | Emails: Re 9@ phone Release in part
conversation
10. | 3 December 2018 | Email: Official Information Act Info_ Release in full
s9(2)(a)
11. | 3 December 2018 | Email attachment: Draft response Release in full
s9(2)(a)
12. | 3 December 2018 | Emails: Re response to S9(2)(@) Release in full

1 The Terrace
PO Box 3724
Wellinaton

Mew Zealand

tel. 64-4-472 2733
fan. 64-4-473 0982
WA s UFY. g ovt N2



13. | 6 December 2018 | Email: FW: Emailing: TOIA 20180404 | Release in part
Treasury Graduate Analyst

Training Programme 32()@

| have decided to release the relevant parts of the documents listed above, subject to
information being withheld under one or more of the following sections of the Official
Information Act, as applicable:

personal contact details of officials, under section 9(2)(a) — to protect the privacy of
natural persons, including that of deceased natural persons,

names and contact details of junior officials and certain sensitive advice, under section
9(2)(9)(i) — to maintain the effective conduct of public affairs through the free and
frank expression of opinions,

o direct dial phone numbers of officials, under section 9(2)(k) — to prevent the
disclosure of information for improper gain or improper advantage.

Some information has been redacted because it is not covered by the scope of your
request. This is because the documents include matters outside your specific request.

Direct dial phone numbers of officials have been redacted under section 9(2)(k) in
order to reduce the possibility of staff being exposed to phishing and other scams. This
is because information released under the OIA may end up in the public domain, for
example, on websites including Treasury’s website.

Items 1 and 2 relate to the decision to extend the timeframe for a response to your
previous request. Unfortunately, because of an administrative error (a typo in the ‘fyi’
email address) you did not receive the email and the attached letter informing you of
the extension of time for replying to your request, sent from the Treasury on 5
November 2018 (ltem 4). Had we received a non-delivery notification we would have
re-sent the extension letter to you. | apologise for this error and for any inconvenience it
may have caused.

Regarding points 3 and 4 of your request, Treasury officials sourced the information
and spent some considerable time processing it and converting it into the form sent to
you for ease of understanding (see Items 6, 7, 8, 10 and 11). The information about
training for graduate analysts held by the Treasury at the time of your request was not
broken down into the specific categories you requested, which is why it took some time
to compile. The table included in the response was created specifically to ensure the
information you asked for was able to be supplied. No requested information was
withheld.

You also ask for comments or views about the request or the requestor. The request
was processed in accordance with the Official Information Act 1982 and in line with
guidance supplied by the Ombudsman. Internal consultation took place to source the
information, process it, and check that the information was correct. No comments or
views were expressed other than the professional conversations required to complete
the response to the request (see all attached email conversations between Treasury
officials).

In making my decision, | have considered the public interest considerations in section
9(1) of the Official Information Act.



Please note that this letter (with your personal details removed) and enclosed
documents may be published on the Treasury website.

This reply addresses the information you requested. You have the right to ask the
Ombudsman to investigate and review my decision.

Yours sincerely

Fiona Foster
Chief People Officer
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Doc 1

Page 1 of 29
Deleted - Not Relevant to Request
From: Laura Baird [CASS]
Sent: Thursday, 4 October 2018 12:47 PM
To: Apurva Mabhire [TSY]
Subject: RE: [moto - Assigned] TOIA (20180404): Treasury Graduate Analyst Training
Programme

Hi Apurva @ &

Reason one would suffice as | need time in the office to work with oth ing the mfor@atmm

Thanks for your help. 7
R

Laura 9 Ny

Laura Baird | Treasury Programme Advisor | The Treasury utohu K

Laura.Baird@cass.govt.nz
(I work Mondays, Wednesdays and Fridays) ®) %
- Q

— ~ \
From: Apurva Mahire [TSY] @ B O -
Sent: Thursday, October 4, 2018 12: /\\
To: Laura Baird [CASS] <Laura. Balm‘ vt.nz> \ \//‘
Subject: RE: [moto - Assigned] TO %29% 404): T) /d ate Analyst Training Programme

Deleted - Not Relevant to Reques!
would extend such as be
/i%

3 delete it not’applicable)]
The extension is require %d of the consultations needed to make a decision on your request.

there are a few reasons why we

cial Information Act to extend the time limit for deciding on your
s.” The new due date for responding to your request is XXX.

';
o)
Al
oo
o
s S
9‘4
(€)]
~
5>

[Reason: Quantity ation (delete if not applicable)]
The extension |s required because your request necessitates a search through a large quantity of
information before\‘a\ ision can be made on your request.

AN,

[Reason: Consultatlon & Quantity of Information (delete if not applicable)]
The extension is required because your request necessitates a search through a large quantity of
information, and consultations are needed before a decision can be made on your request.

This extension will also apply to the time limit for transferring your request, should this become relevant.

This should be in the template already for the extension letter.
Thank you.

Warm Regards,
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Apurva Mahire | Ministerial Advisor| The Treasury- Kaitohutohu Kaupapa Rawa
_I apurva.mahire@Treasury.govt.nz

CONFIDENTIALITY NOTICE

The information in this email is confidential to the Treasury, intended only for the addressee(s), and may also be legally privileged. If you are not an intended
addressee:

a. please immediately delete this email and notify the Treasury by return email or telephone (64 4 472 2733);

b. any use, dissemination or copying of this email is strictly prohibited and may be unlawful.

[IN-CONFIDENCE]

From: Laura Baird [CASS]
Sent: Thursday, 4 October 2018 12:40 p.m.
To: Apurva Mahire [TSY] <Apurva.Mahire@treasury.govt.nz>

Subject: RE: [moto - Assigned] TOIA (20180404): Treasury Graduate Ana@%mogra@
Hi Apurva &

choose from?

there a list | need to

Cheers, \Q> @
Laura 4 % >

Laura Baird | Treasury Programme Advisor | @sury - Kai aupapa Rawa
Laura.Baird@cass.govt.nz

(I work Mondays, Wednesdays ar%@ i;
From: Apurva Mahire [TSY]
Sent: Thursday, October ' :38 PM %

.nz

To: Laura Baird [CASS] <La ird@cass.govt.nz>

Subject: RE: [moto - OIA (20% Treasury Graduate Analyst Training Programme
Hi Laura

Thanks for getting.in touch, ju rm, what would be the grounds for the extension?

Thank you. %
Warm Regards, %

Apurva Mabhire | »4~" rial Advisor| The Treasury- Kaitohutohu Kaupapa Rawa
| apurva.mahire@Treasury.govt.nz

CONFIDENTIALITY NOTICE

The information in this email is confidential to the Treasury, intended only for the addressee(s), and may also be legally privileged. If you are not an intended
addressee:

a. please immediately delete this email and notify the Treasury by return email or telephone (64 4 472 2733);

b. any use, dissemination or copying of this email is strictly prohibited and may be unlawful.

[IN-CONFIDENCE]

From: Laura Baird [CASS]

Sent: Thursday, 4 October 2018 12:25 p.m.

To: Apurva Mabhire [TSY] <Apurva.Mahire@treasury.govt.nz>

Subject: RE: [moto - Assigned] TOIA (20180404): Treasury Graduate Analyst Training Programme

[UNCLASSIFIED]
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Hi Apurva
Thanks for this.

Candy recommended that | push for a 30 day extension

Thanks

Laura
Laura Baird | Treasury Programme Advisor | The Treasury - Kaitohutohu awa @ §>

Laura.Baird@cass.govt.nz

(I work Mondays, Wednesdays and Fridays) @ é
PN
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N4
From: Apurva Mabhire [TSY] e ‘
Sent: Wednesday, October 24, 2018 9:38 AM
To: Laura Baird [CASS] <Laura.Baird@cass.govt.

Subject: RE: [Moto - QA Required] TOIA @one 01804 2 asury Graduate Analyst Training Programme

Hi Laura @
Yes it's been extended, the due dw 04 De or the Inform (going to the Minister’s office) and 12
December for the requestor. %

You can see these in MO

<
2

Any question

Thank you. %@9

Warm Regards,

rial Advisor| The Treasury- Kaitohutohu Kaupapa Rawa
apurva.mahire@Treasury.govt.nz
home on Tuesdays.

Apurva Mahire |

Please note | work

CONFIDENTIALITY NOTICE

The information in this email is confidential to the Treasury, intended only for the addressee(s), and may also be legally privileged. If you are not an intended
addressee:

a. please immediately delete this email and notify the Treasury by return email or telephone (64 4 472 2733);

b. any use, dissemination or copying of this email is strictly prohibited and may be unlawful.

[IN-CONFIDENCE]

From: Laura Baird [CASS]

Sent: Wednesday, 24 October 2018 9:32 a.m.

To: 'Moto' <MotoDoNotReply@cass.govt.nz>

Cc: Apurva Mabhire [TSY] <Apurva.Mahire@treasury.govt.nz>

Subject: RE: [Moto - QA Required] TOIA EXTN None 20180404 None Treasury Graduate Analyst Training Programme
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[UNCLASSIFIED]

Hi Apruva

Can you please let me know what the deadline is for this TOIA? not sure if an

extension has been approved or not.

Cheers,
Laura

Laura.Baird@cass.govt.nz

Laura Baird | Treasury Programme Advisor | The Treasury - Kaitohutohu K@awa

(I work Mondays, Wednesdays and Fridays) & : : ;
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THE TREASURY

Kaitohutohu Kaupapa Rawa

Reference: 20180404

5 October 2018

s9(2)(a)

Dear s9(2)(@)
Thank you for your request made e OfflCla/lnf tion Act, received on 2
October 2018. You reques
“In the OIA dated 6 arch 8 (Refe cizpﬁz/aoos?) on Treasury's website you
state "Graduate Analy. fo throug/&@ rehensive technical and non-technical

training progra
courses."

nalysts-al ve access to a wide range of training

t each component of "the comprehensive
I ng programme for Graduate Analysts”, including a
‘ ifferences in how this programme is structured for:
/é . nours or a PhD in Economics
Q@{ duate Ana h-a Bachelors Degree in Economics
duate Ana with a Honours or a PhD in Accounting/Finance
duate ith a Bachelors Degree in Accounting/Finance
Gradu s who do not have a qualification in Economics, Accounting or
\ /) F/nan

% also provide:
@ - Fu de};?uls of the process and criteria for Graduate Analysts to be appointed to
wg roles
ormation about the level of knowledge Graduate Analysts must demonstrate in
/ <;\w\ %E%onom/cs to be appointed to an Analyst role, and the objective measures and
~ Y assessment criteria used to determine whether such knowledge has been gained.
‘\\Kﬁ - The level of knowledge Graduate Analysts must demonstrate in
%/ Accounting/Finance to be appointed to an Analyst role and the objective measures
Q and assessment criteria used to determine whether such knowledge has been
gained
(/ "’\ - The average length of time it has taken on average for:
\S)

1 The Terrace
PO Box 3724
Wellington

New Z ealand

tel. 64-4-472 2733
fax. 64-4-473 0982
www.treasury.govt.nz
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a) Graduate Analysts with Honours or a PhD in Economics

b) Graduate Analysts with a Bachelors Degree in Economics

c) Graduate Analysts with a Honours or a PhD in Accounting/Finance

d) Graduate Analysts with a Bachelors Degree in Accounting/Finance

e) Graduate Analysts without a qualification in Economics, Accounting or Finance
to develop the required knowledge to be appointed to an Analyst role in the last 6
years.”

| have decided under section 15A of the Official Information Act to extend the time limit
for deciding on your request by an additional 30 working days. The new due date for
responding to your request is 13 December 2018.

The extension is required because your request necessitates a search through a large
quantity of information, and consultations are needed before a decision can be made
on your request. &

o
This extension will also apply t limit for t a/n\s@ring your request, should this

become relevant. N
%&
Notwithstanding this ex 7n§ion, | undertake to. make a decision on your request as

soon as reasonably cti able. ~—
he Om

(¢

b@o investigate and review this decision.

You have the right t

XY

Yours siné\gé!iy\\:*x i%}y

icer



Deleted - Not Relevant to Request
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From:

Sent:

To:

Subject:
Attachments:

[IN-CONFIDENCE]

Good Afternoon

Regards

Correspondence about your OIA request is attached &E i
Sy N S—
Jean McDowall | Ministerial Advisor | Ministerial Advisor he Treas@y\s}ﬁe
2

Ministerial Services Inbox [TSY]
Friday, 5 October 2018 1:03 PM
s9(2)(a)

Your OIA request

s9(2)(@)  signed extension.pdf

7

NS
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Deleted - Not Relevant to Request

From: Laura Baird [CASS]

Sent: Wednesday, 14 November 2018 3:32 PM

To: Claire Keenan [TSY]

Cc: Apurva Mabhire [TSY]

Subject: TOIA: 20180404: Treasury Graduate Analyst Training Programme

Attachments: Official Information Act Info_ |s9(2)(a) Nov 2018.nrl; [moto - Assigned] TOIA
(20180404): Treasury Graduate Analyst Training Programme i?

Follow Up Flag: Follow up v

Flag Status: Flagged

[IN-CONFIDENCE]
Hi Claire

Please see TOIA response attached.

Thanks
Laura

,7\\ — - «\\
Laura Baird | Treasury Programme Ad élﬁ/he Treasu/ry%hutohu Kaupapa Rawa
Laura.Baird@cass.govt.nz , (O
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Deleted - Not Relevant to Request

From: Claire Keenan [TSY]

Sent: Thursday, 22 November 2018 10:30 AM

To: Apurva Mabhire [TSY]

Subject: Applications Data for Graduate Analyst, Analyst and Senior Analyst positions
2015-2018

Applications Data for Graduate Analyst, Analyst and Senior Analyst positiony{(ﬁ@mlS (Treasn.ﬁyﬁél@i%&vl) Add

;1\5 (
Interview data for Graduate Analyst, Analyst and Senior Analyst positi 018 (Treasu&gk(ﬂg}i)ﬂwl) Add to

Hire Data for Treasury Graduate Analyst, Analyst and Senior Ana}vstﬁns 2015- é\ﬁlreas v:4039375v1) |Add to

lworkist 0
Kia ora Apurva \ @

@d can you please advise once

done?

N
Here are the related documents to upload to the s@fﬂnks ford

Also, FYI I've spoken to Comms who are happy ‘over this afterh and turn around by CoP today. I'm
meeting with Gwen shortly to discuss fu iona WI|| QA %n \on morning.

Kind regards @

Claire

Claire Keenan | Principa or, O rgamsat pment | The Treasury - Kaitohutohu Kaupapa Rawa
Claire. Keenan@treasurv (2)(k) ( )(@)

\V V
N @9

g%
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From: Candy Gray [CASS]
Sent: Wednesday, 28 November 2018 9:03 AM

To: Laura Baird [CASS] <Laura.Baird@cass.govt.nz>; Claire
Subject: 4036456_Official Information Act Info

[UNCLASSIFIED]

Hi Laura and Claire @
| have reviewed this.

Unfortunately | had typed all my bits in alising tha@as ly read only.
So | have attached it here @

Q®
@@ &
s
&s
S
&



Official Information Act, received on 2 October 2018./59(2)(a)

In the OIA dated 6 March 2018 (Reference: 20180037) on Treasury's website you state "Graduate Analy;
non-technical training programme and Analysts also have access to a wide range of training courses.”
Please provide full information about each component of "the comprehensive technical and non-tech
including a complete break-down of the differences in how this programme is structured for:

- Graduate Analysts with Honours or a PhD in Economics

- Graduate Analysts with a Bachelors Degree in Economics
- Graduate Analysts with a Honours or a PhD in Accounting/Finance
- Graduate Analysts with a Bachelors Degree in Accounting/Finance

- Graduate Analysts who do not have a qualification in Economics, Accounting or Finangce.

The following training is provided as part of the graduate programme (in the first 18 mont %ployment@ed as ‘Optional but encouraged’
. = ~

requested:

~
go through a co

programm duate Analysts”,

S

\J

Intelligence

Formal Training Duration Type Facili)é(oi\ ho Attends -

Orientation x2 half days Induction Inte/nﬂf \A}I/graduateq/ R

Introduction to Government (3 part X3 days Induction m Al grad%z&\& )

programme) L -/

Powhiri Cultural_ [Internal | All graduates”

Te Reo (3 levels) X6 1 hour Cultur A al Opti ?rql encouraged
sessions ~——

Crown Maori Relations X1 half day %It(rr/a} ﬁxternal bph&naﬁaut encouraged

Te Aronuku - Developing Cultural X1 day Cultur: External Optional but encouraged

Professional Meetings

X1 quarte@@ W

or
ractice

Ext I

~

Wional but encouraged

Professional Presentations

X1 q<@é@>

/Work

W\ Optional but encouraged
17

X1 quader/égy\

[ (

Practice
Resilience X1 day Work | E%ﬁ(al Optional but encouraged
Practice |
Performance, Development and X2 quarter nternal All graduates
Growth Conversations days ctice | and
External
Coaching Internal All graduates

Treasury:4036456v1

Doc 8
Page 14 of 29



7
\\\\
N
Personal Efficiency X2 days Work External All graduates N
Practice \\ -
Briefing Skills X1 day Work External All graduates ' \\] o —
Practice /
Influencing Skills X1 day Work External All graduates \ ) )
Practice
Finance Training X2 days Technical | External All grad b f ult howevi/ezf:&;;roﬁ can be
made degree ori Finance at
ma
Policy Advice X2 half days Technical | Internal All\g}&\ua\te§
Regulation Training X1 half day Technical | Internal m}a\)la}es
Introduction Microeconomics for Policy | X4 half days Technical | External | All g?adeétes by d Wer exceptions can be
Analysis g & de for those majoring in economics at
anager discretion.
Introductory to Macroeconomics for X6 half days Technical | Exterfial > Al graduate \dPhowever exceptions can be
Policy Analysis DA made for legrees majoring in economics at
SR manag
State Sector Finance X1 half day Techni(efa‘,\lnt\e?r{af All gré?i@ateé\
Official Information Act X1 quarter day Tectmiéa I%nal Al(g\raaﬁ
Public Finance Act X1 half day Technical\| Internal | Allgraduates
Budget Cycle X1 half day 'I‘thn@af\ nternal ATl\g?aa”uétes
Crown Financial and Information X1 half day W Interna Only graduates where it relates to their job.
System
Fiscal Responsibility/Strategy X1 day ]?és«ﬁnical Inte/r@\ Aﬁ graduates
Cost Benefit Analysis X1 half/d@ Téchnical )’F\Lerua\> ~{ All graduates
Network encouragement is also a part of the gradu ogramme a[( support in:

e MOTO Economic Network Events
e SSC Events e.g. Government Newcomers Network

o |IPANZ Events.

Please also provide:

- Full details of the process and criteria for Graduate Analfs};\
)

Refer to OIA 20180223 online |

Treasury:4036456v1

%
(

Q%

pointed to Analyst roles

Doc 8

Page 15 of 29

Commented [CK[1]: HI Laura, | have looked at this OIA
and it doesn’t appear to answer the “promotion”
question asked?

Commented [CG[2]: | agree. Can we add a bit more

| detail about GA to A process?

|




and assessment criteria used to determine whether such knowledge has been gained.

We do not have a question/assessment area asking about their economic knowledge directly. We do howey

points below. There are no set questions as it would depend on the information provided by the candidate d
e |dentified and understood the problem/objective

Identified the pros/cons of the proposal/impacts/consequences

Discussed alternatives and recommendations

Logically structured and communicated / question answered |

e
various as es@that speak to the

€ assess

- The average length of time it has taken on average for:

a) Graduate Analysts with Honours or a PhD in Economics
b) Graduate Analysts with a Bachelors Degree in Economics
¢) Graduate Analysts with a Honours or a PhD in Accounting
d) Graduate Analysts with a Bachelors Degree in Accounti
e) Graduate Analysts without a qualification in Economi
last 6 years.”

Treasury:4036456v1
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Commented [CK[3]: | wonder if we could frame this
differently? i.e. Regular performance and development
conversations are integral to the graduate development
programme to ensure that graduates demonstrate the
degree of technical knowledge expected at their level,
including but not limited to economic, financial and
accounting knowledge. In addition, various
assessments invite the graduate analyst candidates to
demonstrate their ability to apply technical and non-
technical learning on the job specifically:

eproblem/objective identification

eability to identify the pros/cons of the

proposal/impacts/consequences

earticulation of alternatives and recommendations

« ability to communicate responses in a structured

and relevant way

Commented [CG[4]: | agree with the reframing of this
response into the positive.

Would also add that Graduates are supported by
Coaches, buddy, their manager who all monitor
Graduates day to day work to ensure they have the
skills required to be promoted to Analyst.

Don’t we have the document that the Grad has to fill out

|| Laura? Can we provide this?

{Commented [CK[5]: As per question above?

]

Commented [CG[6]: | don’t think we should include the
Psychometric testing detail here as this question is
asking about being appointed to Analyst from Grad and
we don't retest at that point. We only do testing at the
intial hiring stage.
If you write we have ‘various assessments... ‘ then you
will need to provide them. | suggest we reframe to
indicate more how the process works. Eg someihting
like ‘Graduates are exposed to a range of different work
on the job during their 18month programme that
includes Accounting/Finance. The coach and manager
closely monitor their work to ensure they have the

| requisite ability to competently undertake the work.
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s9(2)(K)

From: Laura Baird [CASS]

Sent: Thursday, 29 November 2018 2:35 PM

To: Apurva Mabhire [TSY]; Candy Gray [CASS]; Claire Keenan [TSY]; Fiona Foster [CASS]
Subject: RE: Official Information Act Request Acknowledgement

Hi All

I have not spoken to [s9(2)(a) either. The OIA is nearly complete and | int
screened by Claire last week and as a result | have some minor updates.hee

Thanks
Laura

Laura Baird | Treasury Programme Advisor | The Treasury

From: Apurva Mahire [TSY]

Sent: Thursday, November 29, 2018 9:39 .

To: Candy Gray [CASS] <Candy.Gray@cass.govt.nz>; ra-Baird- ASS] <Laura.Baird@cass.govt.nz>; Claire Keenan
‘ Fj C <Fiona.Foster@cass.govt.nz>

Subject: RE: OfflClaI Informatlon A//ﬁe ues e . s(9)(2)(a)

Thanks Candy, I've just had a gh:a*tvtogfl/lre but it doesn't1ook like spoke with her so | am still trying to figure
out who she might have spoke \Qzﬁh on the ph \rgs possible it was another agency.

S
ing'to figurew) is at this point, more about what information she's been

given regarding h and by whom s(9)(2)(a)

A response is @S@@n the 12 h%&;ﬁa is supposed to get back to me with the final content before the inform
: )/

is due out on the4t

I can go back to in ime with a response to her recent email.

Thank you. %
\\

Warm Regards, \\\

Apurva Mabhire | Ministerial Advisor| The Treasury- Kaitohutohu Kaupapa Rawa
B | apurva.mahire@Treasury.govt.nz Please note | work from home on Tuesdays.

CONFIDENTIALITY NOTICE

The information in this email is confidential to the Treasury, intended only for the addressee(s), and may also be
legally privileged. If you are not an intended addressee:

a. please immediately delete this email and notify the Treasury by return email or telephone (64 4 472 2733); b. any
use, dissemination or copying of this email is strictly prohibited and may be unlawful.

[IN-CONFIDENCE]


McDowallJ
Square
s(9)(2)(a)�

McDowallJ
Square
s(9)(2)(a)�

McDowallJ
Square
s(9)(2)(a)�
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From: Candy Gray [CASS]

Sent: Thursday, 29 November 2018 9:28 a.m.

To: Apurva Mabhire [TSY] <Apurva.Mahire@treasury.govt.nz>; Laura Baird [CASS] <Laura.Baird@cass.govt.nz>; Claire
Keenan [TSY] <Claire.Keenan@treasury.govt.nz>; Fiona Foster [CASS] <Fiona.Foster@cass.govt.nz>

Subject: RE: Official Information Act Request Acknowledgement

Hi Apurva

As far as we know, we don't know who 59(2)(2) is. There was no last name and all | recall is that an extension

letter was sent regarding her OIA.

We are almost finished the OIA response now as it is due on 4 Dec | think. f/‘;?’ R §>
AN

Regards < W\i/
>

Candy \;

————— Original Message----- < Ny

From: Apurva Mahire [TSY]

Sent: Thursday, 29 November 2018 9:18 AM \\J/

To: Candy Gray [CASS] <Candy.Gray@cass.govt.nz>; NQS\Qgi/d [CASS] d@cass.govt.nz>; Claire Keenan
[TSY] <Claire.Keenan@treasury.govt.nz>; Fiona Fo% <Fiona.F ster@ ass.govt.nz>
dg!

Subject: FW: Official Information Act Request Ac edgement %\/

) )

N/ AN

\\ Q\i,\

%Rha\/ing spo}en ith-s9(2)(@  ? | did not have a conversation with her
( f’\\

\ ‘\

N,

priate response, also we extended this request so it is not

Morena team

Does anyone have any record/recolle
over the phone.

/(}“\
Please let me k ' backtaher with
ease let me Know SO | can g% \g\ ?%r wi a

due till the 12th of December.\y\

; \f\\?

a N
Apurva Mahir@ﬁs erial Ad)u'sg Treasury- Kaitohutohu Kaupapa Rawa

Thank you.

Warm Regards,

~

i apurva. ahire@Treasury.govt.nz Please note | work from home on Tuesdays.
J

N

s9(2)(K)

CONFIDENTIALITY NOTI

The information in thi is confidential to the Treasury, intended only for the addressee(s), and may also be
legally privileged. If you are not an intended addressee:

a. please immedia‘cew\a‘g e this email and notify the Treasury by return email or telephone (64 4 472 2733); b. any
use, disseminatior\@f‘gbying of this email is strictly prohibited and may be unlawful.

[IN-CONFIDENCE]

From: s9(2)(a)

Sent: Thursday, 29 November 2018 7:32 a.m.

To: Apurva Mabhire [TSY] <Apurva.Mahire@treasury.govt.nz>
Subject: Re: Official Information Act Request Acknowledgement

Dear Apurva Mahire [TSY],
Further to your response and our subsequent phone discussion where i advised you of my personal details, | note

that this request is now long overdue. Please respond as required by law. Please also provide the reason for your
very long delay.
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Yours sincerely,
s9(2)(a)

Dear|sg)(a)

Please find attached acknowledgement to your OIA request.
Thank you.

Warm Regards,
Apurva Mabhire | Ministerial Advisor| The Treasury-Kai

| [1][email address]

CONFIDENTIALITY NOTICE

~ N
The information in this emallgcc}nf/cf/ntlal to the ury, intended only for the addressee(s), and may also be

legally privileged. If you are n t@n n}tended a.

a. please immediately dele

S emall and no fy the Treasury by return email or telephone (64 4 472 2733);

b. any use, disse

copylng<r mn is strictly prohibited and may be unlawful.

[IN- CONFIDE%\] %\f
%\(\
References %@

Visible links
1. mailto:[email aB\aTe/s

Please use this email address for all replies to this request:
s9(2)(a)

Disclaimer: This message and any reply that you make will be published on the internet. Our privacy and copyright
policies:
https://fyi.org.nz/help/officers

If you find this service useful as an Official Information officer, please ask your web manager to link to us from your
organisation's OIA or LGOIMA page.
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Deleted - Not Relevant to Request

From: Laura Baird [CASS]

Sent: Monday, 3 December 2018 3:34 PM
To: Claire Keenan [TSY]; Candy Gray [CASS]
Cc: Apurva Mabhire [TSY]

Subject: Official Information Act Info_S9(2)(@)
Attachments: Official Information Act Info_
Importance: High

Hi Claire and Candy
| have made the recommended updates and also re-read the g

right way when | first answered this). .
Please see new content in Red. @

Let me know your thoughts and if this is ready for Ap a) )

Thanks
Laura ®

N RN
Laura Baird | Treasury Programme Advi@e Treasury - '}g u Kaupapa Rawa
)

Laura.Baird@cass.govt.nz
/&@\

—

(o




Official Information Act, received on 2 October 2018. |gg(2)(q)  requested: & %

In the OIA dated 6 March 2018 (Reference: 20180037) on Treasury's website you state "Graduate Analyst.

non-technical training programme and Analysts also have access to a wide range of training courses.”

Please provide full information about each component of "the comprehensive technical and non-technic

including a complete break-down of the differences in how this programme is structured for:

- Graduate Analysts with Honours or a PhD in Economics

- Graduate Analysts with a Bachelors Degree in Economics

- Graduate Analysts with a Honours or a PhD in Accounting/Finance

- Graduate Analysts with a Bachelors Degree in Accounting/Finance

- Graduate Analysts who do not have a qualification in Economics, Accounting or Finance,\/\(\;%
0

inin programm‘e/fé Gr\
%\\:’/

as ‘Optional but encouraged’

The following training is provided as part of the graduate programme (in the first 18 m% en ponment){Ln t
— N\

Formal Training Duration Type Facilitajzt? | Who Attends \

Orientation x2 half days Induction Interr)ai\ lll‘\graduates _ _

Introduction to Government (3 part X3 days Induction Ex@%\&( graduates/ /\\

programme) — \ \ )

Powhiri Cultural Iﬁiéfrh\av All graduatés\ -/

Te Reo (3 levels) X6 1 hour Cultura)~_ Ex}/eph | Opti utéencouraged
sessions { */a W

Crown Maori Relations X1 half day Cu@ql E)hérnal @p\ﬁQnﬁﬂwbu?encouraged

Te Aronuku - Developing Cultural X1 day %gf/vﬁxtemal b{@@n\aﬂ)ut encouraged

Intelligence

Professional Meetings X1 quarte% W@;? External &)}tional but encouraged
Practice
Professional Presentations X1 quﬁe%@rk w :\YthionaI but encouraged
) L ractice

Resilience X1 da}w’“\ Work /,TE)?te@Y Optional but encouraged
Pract‘kcé \ \/\“
Performance, Development and X2 quarter Wi Internal All graduates
Growth Conversations days ractice >and
External
Coaching X1 quarter day\ rk~” | Internal All graduates
—~[\Practice
Personal Efficiency X2 days | (\\\ \{Vb/rk External All graduates
-] _Practice

Treasury:4036456v1
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)
O
Briefing Skills X1 day Work External All graduates
Practice
Influencing Skills X1 day Work External All graduates O L —
Practice -

> - —
Finance Training X2 days Technical | External All graduates byd t\q}vever exce;?/tia EaWe
made for those }\ rees majori%& je at

manager discretion:

Policy Advice X2 half days | Technical | Internal | All gradugtes- ) /

Regulation Training X1 half day Technical | Internal All gradua}es

Introduction Microeconomics for Policy | X4 half days Technical | External sﬂay/ default howa\?;&;\x?ptions can be

Analysis e with degfe joring in economics at
iscretion. QQS\\

)

Introductory to Macroeconomics for X6 half days Technical | External \Q;gﬁdu/ates by d \%@.er exceptions can be
Policy Analysis m de for those ith degrees majoring in economics at
| 'manager discretion. <

State Sector Finance X1 half day Technical Intérr(a( LAl graduateé [@N
Official Information Act X1 quarter day | Technical | internal All graduates. )
Public Finance Act X1 half day Technical \nternal | All graduates”
Budget Cycle X1 half day Technical |-Intérnal | All graduates
Crown Financial and Information X1 half day T%iéal\ Ig@nal o&{?a\q@es where it relates to their job.
System Q\
Fiscal Responsibility/Strategy X1 day Tée\hnif;eﬂ Internal All'graduates
Cost Benefit Analysis X1 half day \'(ecrﬁu'ca/l Internal~__ | All graduates
Network encouragement is also a part of the graduat e and incl in:
e MOTO Economic Network Events \
e SSC Events e.g. Government Newcome @t}@f& /~%

J
e |IPANZ Events. ( &Jﬁ
Please also provide: %\?/
inted to Analyst roles

- Full details of the process and criteria for Graduate Analysts to

Reviews occur at two points throughout the 18 month graduate prggranime. The first review occurs at the end of the first 9 months where we would expect to
see graduates move from a Graduate Analyst 1 to a Grad{(a)l ? t 2. The second review occurs at the end of 18 months. We expect to see Grads transition
from Graduate Analyst 2 to Analyst. In order to graduate f r‘nit}ﬁ rogramme, graduates will be expected to show to their manager and coach an understanding
and application of the 11 different competencies. The ab’m\y\to pply each competency may differ for each graduate, given their role variations, however, the
Treasury:4036456v1
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expectation is all graduates should be able to show an understanding of each competency and an ability to demons jority. There are echnical
competencies (analyst specific knowledge and skills) and seven behavioural competencies (addressing professionalism, conduct and cl cter).

oL
Technical Competencies
1. Demonstrate an understanding of the financial management system and State sector environment reasury’s rolqi/@§ m
Be financially and economically literate %\j

2.
3. Draft and contribute to policy and regulatory advice
4.

Confidently and effectively use the Treasury’s IT systems f%@

Behavioural Competencies

1. Take responsibility for meeting personal goals and progressing work

2. Drive to ensure that goals are achieved

3. Understand the work environment and initiate and contribute to team goals, str ies ork plans
4. Be a team player O
5. Communicate effectively %

6.

7.

Demonstrate learning agility
Demonstrate effective work relationships @

- Information about the level of knowledge Graduate Analysts must demon @conomics 0°be.appointed to an Analyst role, and the objective measures
and assessment criteria used to determine whether such knowledge ha t@n gained.

to an Analyst role and the objective measures and

ent programme to ensure that graduates demonstrate the degree

al and accounting knowledge. Fhrougheout-this;gGraduates are

k to ensure they-have-they have developed the skills_required
monstrate-their-ability-te-apply _their technical and non-

- The average length of time it has taken on average for:
a) Graduate Analysts with Honours or a PhD in Economics \
b) Graduate Analysts with a Bachelors Degree in Econorhigg%ng

c) Graduate Analysts with a Honours or a PhD in Accounting/Finance
Treasury:4036456v1
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@ -
NS)

d) Graduate Analysts with a Bachelors Degree in Accounting/Finance

e) Graduate Analysts without a qualification in Economics, Accounting or Finance to develop the required knowledge to b ointed to an Anal ole in the

last 6 years.” N
O~ -
All graduates undertake the 18 month full time programme regardless of academic qualification. /(7\ .

%\/‘

Treasury:4036456v1
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From: Claire Ke
Sent: Monday, 3 :06.P)
To: Candy Gray [CASS] <Candy.Gray@/cass.

Subject: FW: Official Info \m@ilnfo
Importance: High

Have made a cou

From: Laura Baird [CASS]

Sent: Monday, 3 December 2018 3:34 PM
To: Claire Keenan [TSY] <Claire.Keenan@treasury.govt.nz>; Candy Gray [CASS] <Candy.Gray@cass.govt.nz>

Cc: Apurva Mabhire [TSY] <Apurva.Mahire@treasury.govt.nz>
Subject: Official Information Act Info_ Nov 2018.nrl

Importance: High

ovt.nz>
PiNov 2018.nrl

Hi Claire and Candy

| have made the recommended updates and also re-read the question re promotions (sorry | didn’t interpret it the
right way when | first answered this).
Please see new content in Red.
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Let me know your thoughts and if this is ready for Apurva.

Thanks
Laura

Laura Baird | Treasury Programme Advisor | The Treasury - Kaitohutohu Kaupapa Rawa
Laura.Baird@cass.govt.nz

in

(I work Mondays, Wednesdays and Fridays)
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Deleted - Not Relevant to Request

From: s9(2)(9)()
Sent: Thursday, 6 December 2018 2:39 PM
To: Laura Baird [CASS]; Apurva Mabhire [TSY]
Subject: s9(2)(9)() FW: Emailing: TOIA Inform 20180404 Treasury Graduate Analyst
Training Programme |s9(2)(a) pdf
Attachments: TOIA Inform 20180404 Treasury Graduate Analyst Training Programme Ms Sarah
Jane.pdf
/ 7 -
Hi there D)
\\\\:7/

It's been suggested that you add the macron to powhiri on the first @f theres onse\Qéé sieem to have 2
pages numbered 2 somehow) and on page 3 (which would act@e page 4) the para ting 'Regional

sn't respond to the

performance and development conversations are integral' it
request.

Appreciate your thoughts.
Thanks
s9(2)(9)(i)

s9(2)(a)
Private Secretary to Hon Grant Robert

ar asked to r%:;\c that confidentiality and not disclose, copy or make use of its
contents. If received in er are asked t stroy this email and contact the sender immediately. Your

assistance is appreci

From: Ministerial Services
Sent: Wednesday, 5 Dec

To: s9(2)(@)()
Subject: FW: Emalll A

[UNCLASSIFIED] \\

Inform 20180404 Treasury Graduate Analyst Training Programme [s9(2)(a) .pdf

Hi s9(2)(g)()
Please find attached a TOIA Inform that will be in the afternoon bag.

Kind regards
Cheryl

CONFIDENTIALITY NOTICE The information in this email is confidential to the Treasury, intended
only for the addressee(s), and may also be legally privileged. If you are not an intended addressee:
a. please immediately delete this email and notify the Treasury by return email or telephone (64 4 472 2733); b.
any use, dissemination or copying of this email is strictly prohibited and may be unlawful.

1
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